
Advising Beyond the 
Basics: Career Center

Career and Life Design



Our Goals For Today...

● Introduce Career Center Team, Career Center goals, and Framework
● Share Career and Life Design Strategies for Advising
● New Connection Platforms: Handshake, Interstride (coming soon)
● Connecting with Alumni - LinkedIn/Alumni Directory
● Career-related resources for Advising
● Time for you to share you questions/needs

Informed by:

● Student Needs for Life and Career Success
● Data from employers and alumni
● Faculty Survey/Engagement Sessions Summer 2021
● New Provost Model/Holistic Advising



Career Center Team

Carol                                 Jodi                         Joni                  Madeline                   Miriam                      Sarah



Career Center Vision/Goals

● Reach every student to help prepare them for 
life and career.

● Broaden Career Development.
● Building Career Everywhere.
● Vision-driven, Data Informed



Faculty Advisors are Critical

● Continuous point of contact for all students
● Key influencer, mentor, and guide

○ Curricular
○ Cocurricular
○ Experiential learning
○ Post-graduation planning

● Often have field-specific insights/expertise



Career Center Framework



Career Center Framework
Top 5 Mindsets/Personal Capacities Ranked by Employers for workforce success 
(AAC&U, 2020)

1. Drive/work ethic
2. Ability to take initiative
3. Self-confidence
4. Persistence
5. Self-awareness

Top Attributes Repeatedly Shared as desirable by Rochester Internship Providers
1. Intrinsic motivation (that is connected to function of organization)
2. Capacity to Learn (intentionally distinct from already knowing everything)
3. Unabashed Curiosity
4. Work Ethic/Self Initiative



How does this land for you/your students?
 Does it make sense? Is it accessible? 

Likes/clarifications? Potential modifications?



Career Center Curriculum Foundations

Start Where You Are

Talk to People

Be Curious

Try Stuff

Life Design vs Career Design (Holistic)

Non-linear, non-singular, non-destiny process

Shaped By You Learn Actively

Lead Courageously

Live Purposefully



Practical Tools and Ideas for Holistic 
Advising From a Career and Life 
Design Perspective



Gaining self-awareness and understanding of 
student’s unique background, attributes, and drivers

Prompts for Consideration 

(for conversation or pre-meeting assignment)
● What’s Your Story?
● What are your top 5 CliftonStrengths? Read descriptions and insights and 

share what resonates.
● Daily journaling on what engages, energizes, and induces ‘flow’...what 

patterns emerge over time? 
● What is your workview? Lifeview? What matters to you? What is your why?
● Where do you see yourself in self-awareness and confidence? (framework)
● Ikigai



Examples of journaling



Building awareness of self 
and world through Ikigai



Academic/Experiential/Career Planning

Prompts for Consideration 

● Checkin: How are you doing/what is going well? Not so well?
● Reflect on current/past academic progress
● Reflect on current/past cocurricular and career-oriented experiential 

learning
● What are your current life/career goals after leaving Luther? Alternatives?
● What courses and experiences are you planning forward in light of these 

goals?  What are barriers that you have? What next steps are needed?



Considerations for Academic Planning
● 75% of college grads don’t end up working in a career related to their major

● When possible, reduce pressure to choose a major and encourage 
student-led choice earlier, i.e., ‘trying stuff’

○ 1-2 courses to explore major(s)
○ 1-2 courses fulfilling all college requirements
○ At least one course that is neither of the above

● Encourage a plan that builds awareness for and incorporates learning 
outcomes/competencies that are highly-sought by employers (and that 
result from a liberal arts education)



Considerations for Academic Planning

Top 5 Learning Outcomes Ranked by Employers (AAC&U, 2020)
1. Ability to work effectively in teams
2. Critical Thinking Skills
3. Ability to analyze and interpret data
4. Application of knowledge/skills in real world settings
5. Digital Literacy
*Problem-Solving and communication through writing and speaking have also 
consistently ranked high over time.

NACE Career Readiness Competencies (Revised 2021) (National Association of Colleges 
and Employers)
AAMC Core Competencies for Entering Medical Students (Can apply to much more than 
Medical School)

https://www.aacu.org/sites/default/files/files/research/AACUEmployerReport2021.pdf
https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/
https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/


Considerations for Academic Planning

EAB White Paper ‘Integrating Academic and Career Development’ 2018

The key to maximizing post-graduate career outcomes is 
college experience that combines both technical skills and 
a liberal education focused on soft skill 
development—allowing technical graduates to develop the 
leadership skills they need to advance in their careers, 
while ensuring that liberal arts graduates have the basic 
technical skills necessary to compete for high quality 
entry-level positions immediately after graduation.

● Encourage a plan to enable a 
‘technically savvy liberal arts 
graduate’ or a ‘liberally-educated 
technical graduate’

https://eab.com/research/academic-affairs/study/integrating-academic-and-career-development-2/


Considerations for Experiential Planning
What makes employers ‘much more likely to consider’ hiring a 
candidate? (AAC&U, 2020)

1. An internship or apprenticeship
2. An experience that involved working in community settings with people 

from diverse backgrounds or cultures
3. A work-study program or other form of employment during college
4. A portfolio of work showcasing skills and integrating college experiences
5. A global learning experience that included exposure to diverse 

experiences and perspectives and application of learning to their major 
and own life



Considerations for Experiential Planning

● Establish as a regular expectation; ‘Try Stuff’ prompt
● Doing, rather than thinking or reading
● Spectrum of felt experiences:

○ Career Conversations (Informational Interview)
○ Course-based projects
○ Job-shadow
○ Work study and/or off campus employment
○ Research Experiences
○ Immersion internship
○ Gap year



Encourage Curated Reflection and Documentation

The percentage of employers that view eportfolios as very useful for evaluating job applicants 
has increased substantially (up 12%) in the last 5 years. (AAC&U, 2020)

● An ePortfolio is a personal website used to deepen student learning through reflection on, and 
curation of, work products produced across the college experience. 

● ePortfolios can be used by graduates to showcase and communicate their educational 
achievements

● Developing an eportfolio facilitates self awareness and builds confidence.
● Eportfolio link can be provided in a resume, a followup email, or as part of an email signature

The percentage of employers using GPA screening to narrow their job pool candidates has 
fallen markedly in the last two years, from 73.3% in 2019 to 56.6% in 2021. 
(NACE Job Outlook 2021 Spring Update)

Question:  Can the reflections for advising sessions be simultaneously used to build and curate and 
eportfolio? Can this facilitate the advising, reflection, and career planning process?



Career Center Connection Points

Career Labs

Career Coaching

Classroom Presentations

Student Group Workshops

Career Coaching

Exploration/Experiences (Fairs, Shadows, Internships)

Luther Works Student Employment

Employer/Job/Internship/Alumni Engagement

Etc.



Career Labs
...a place for curiosity, collaboration, and starting where you are

Mondays 1-4pm General Career Drop-ins 

Tuesdays 10:30am-1pm Employer Engagement

Tuesdays 1-4pm Find & Maximize Your Internship

Wednesdays 1-4pm Leveraging Your CliftonStrengths

Thursdays 10:30am-1pm Employer Engagement

Thursdays 1-4pm Leveraging Your CliftonStrengths



Workshop Wednesdays 4-5pm
Every Wednesday will provide a particular topic such as…

...Building Social Capital

...Designing Your Life/Good Time Journal

...Transferable Skills: Connecting Class/Work Study/Extracurricular to Career

...LinkedIn/Handshake Profile Maximization

...Resumes

...Job Search

...Interview Prep

...Exploring/Preparing For Graduate School, Summer Programs, etc.

...Identifying/Exploring Career Pathways



Career Center Assessment Plan

3-5 question surveys after every interaction
○ Do I feel more confident?
○ Do I know myself a little better?
○ Have I gained an awareness of opportunities?
○ Do I know my next steps?

Assess new approach in December (what worked, what 
we could modify, etc. from students, partners, and CC 
team perspective)



Introduction to Handshake

Capabilities

How students use it

How you could use it



Helping to Connect Students and Alumni

LinkedIn overview

Alumni Directory



Practical Resources...Stay tuned for updates!!
● Luther.edu/Career
● Career Exploration Resources
● Career Center Resource Guide

○ Informational Interview Guides
○ Resume Guide
○ Cover Letter Guide

● Top 10 List for Seniors
● LinkedIn Checklist
● Internships
● Interviewing
● CliftonStrengths
● Graduate School Preparation

https://www.luther.edu/career/
https://www.luther.edu/career/explore/
https://www.luther.edu/career/assets/Career_Center_Resources.pdf
https://www.luther.edu/career/explore/informational-interviewing/
https://www.luther.edu/career/assets/Writing_Your_Resume_5.16.2017.pdf
https://www.luther.edu/career/assets/Cover_Letters_and_Other_Correspondence_2016.pdf
https://www.luther.edu/career/assets/Career_Center_Resources__Top_10_Tips_for_Seniors_Final_REVISED.pdf
https://www.luther.edu/career/assets/LinkedIn_Profile_Checklist___College_Students.pdf
https://www.luther.edu/career/internships/
https://www.luther.edu/career/job-searching/
https://www.luther.edu/studentlife/student-support/strengths/
https://www.luther.edu/career/graduate/timeline/


Fall Career Center Events

Grad/Professional School Day Thursday, September 23rd 9:30-12:30pm

Career Fair Thursday, October 7th 9:30-1:30pm

*Encourage Students to open HANDSHAKE EMAILS for other events, job postings, 

helpful tips, and Workshop Wednesday topics



What Questions Do you have?



Developing Self-Awareness

Know Your Strengths (CliftonStrengths, reflection and application)

Life Design (journal, reflect, reframe, try stuff, empathy)

Skills and Competencies (what are you noticing, developing, needing)

Know Your Values (value sort; where do they come from?)

Intrinsic Motivations?

Interests (varied and evolving)

Know Your Resources (talk to people, read, investigate)

Know the Needs of the World.



Developing Confidence

Storytelling/Self-expression

Try Stuff

Talk to People

Reframing problems to enable pivots

Research & Job Search Strategies

Identifying Barriers (Getting unstuck)

Strengths Mindset


